
 

7 tips on getting the best out of jobsDB Talent Search 

 
A good solution is only good when we use it effectively. Lets share with you 
how you can get the most out of the Talent Search 
  
Tip 1:  Keep it simple, start by keying in the position title.  

Most relevant candidates are shown first. This is refined by an algorithm 
based on the most frequently searched fields by our customers.  

 
Tip 2: If needed, additional keywords.  

When certain special skills are needed, feel free to enter these skills for an 
improved refined search.  

 
Tip 3: Call the potential candidates immediately  

Candidates who are most relevant and active recently are always shown first. 
‘BUY’ and Call them today. If you call them tomorrow, another employer 
might have called them today. If you are unsure, ‘SEND’ them a professional 
invite. Be brief but be persuasive with the right reasons why these candidates 
should join your organization.   

 
Tip 4: After calling them, change their application status in the  

Recruitment Centre 
This allows the organization to easily refer to them again in future for follow-
up or further processing. Systematic and Easy.  

 
 
Tip 5: Your Hiring Manager can have access too! 

Sometimes, certain positions require more complex technical knowledge or 
skills or unwritten attributes. Letting your Hiring Managers search means 
higher productivity for your organization.  

 
Tip 6: The profile you want is in jobsDB Talent Search  

With more profiles and growing everyday, you should use Talent Search to 
reach them. Job Posting is inbound and you may need to wait. Talent Search 
is outbound, so you need to attract them today. Job Posting + Talent Search 
= Higher Potential number of candidates 

 
Tip 7: Write a good spiel, ‘why should the candidate join you?’ 

Good talents have options. Why should they join you is a key question every 
organization must answer, whether they are big or small. It can be as easy as 
‘You will join a team that is designing a product for the world’ or even ‘This is 
a senior management position reporting directly to the group CEO’  

 
 
Finally, help is just a call away. Call / Email your jobsDB account manager or 
customer support now. We are happy to assist you in anyway we can. 


